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I 
t was an early Wednesday morning and 
though registration for the CES 
Leadership Conclave has not yet 

started, the Grand Ballroom of Harolds Hotel 
in Cebu City was already abuzz with eager 
anticipation. One hundred seventy-five (175) 
government executives - CESOs, Eligibles, 
and Third Level aspirants - from all over the 
country have excitedly converged for a day 
of learning. The public managers, 
representing thirty (30) agencies, were all 
keen to know more and reflect on that 
essential quality behind successful leaders. 
 
Resilience, widely perceived as one of the 
common traits of successful leaders, sets the 
learning backdrop for CESB’s continuous learning 
programs for 2018. It is no surprise that leaders 
take in a daily dose of challenges. The higher the 
rung one is in the organization ladder, the 
larger the dose of adversities to face. 

During her session on Resilience through Financial Freedom, CESB Executive 

Director Allones asked Mr. Cyrus Elejorde, Schools Division Superintendent of 

Naga City (top-right), to share his experiences in managing  investments.  
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by:  Lucre Mae Villaluna 

 
 
 
 
Praised for each of their respective novel policies and 
contributions, the 1st Quarter for 2018 Career 
Executive Service Very Innovative Person (CES VIP) 
awardees (l-r) Department of Education (DepEd) 
Division of Taguig Schools Division Superintendent 
(SDS) Romulo B. Rocena, CES Eligible; DepEd Division 
of Makati SDS Rita E. Riddle, CESO V; Department of 
the Interior and Local Government (DILG) Director IV 
Odilon L. Pasaraba, CESO V; and DepEd Division of 
Salvador City SDS Agustines E. Cepe, CESO VI were 
recognized during the 3rd CES Leadership Conclave 
held at Harolds Hotel in Cebu City on July 18, 2018. 
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Most leaders may recognize that an 
everyday encounter with numerous 
adversities is just natural but the successful 
ones are those who have learned how to 
repeatedly overcome them. Such is the 
inspiration behind the central theme of 
“Resilience: Steering through Adversity, 
Bouncing Back Bravely.” 
For the third instalment of the Conclave, 
the resilience theme was brought to life in 
vivid colors by CESB’s Executive Director 
Maria Anthonette Velasco-Allones, 
Presidential Commission for the Urban Poor 
Commissioner Randy H. Halasan, Philippine 
National Police Regional Office 11 Director 
Manuel R. Gaerlan, Asia CEO Events 
President Rebecca Bustamante, and People 
Ignite Chief Executive Igniter JV Wong. 
 

PURSUING FINANCIAL FREEDOM 
 
From the big resilience idea which 
encompasses self-mastery, physical health, 
mental fitness and spiritual fortitude, CESB 
Executive Director Maria Anthonette 
Velasco-Allones’ session zoomed in on 
financial freedom as a key ingredient to 
resilience. Listening to her session was a validation of good 
money habits for one and an eye-opener for another. In this 

session, OIC-Schools Division Superintendent of 
Bayugan City Imelda Sabornido has gained easy-to-
follow ideas on sharing, earning, saving and spending 
wisely. Most of the learners found the tips shared by 
the Executive Director to be practical and worth 
sharing, not just to colleagues but also to immediate 
family members. “Her topic inspired everyone on how 
to be financially resilient especially in times of 
adversity and how to manage one’s income to make 
life meaningful,” commented Ms. Felisa Laranjo, OIC-
Assistant Schools Division Superintendent of Agusan 
del Norte. 
 

FINDING PURPOSE AND INSPIRATION IN THE 
COMMUNITY 
 
Appointed commissioner of the Presidential 
Commission for the Urban Poor early this year, Randy 
Hamili Halasan, in his session shared his arduous 
journey as a teacher assigned to far-flung Pegalongan 
Elementary School and his inspiration in 

Resilience... 1  
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Commissioner Randy Hamili Halasan happily receives his Certificate of Appreciation 

presented by CESB Executive Director Allones, CESB Board Member Evangeline 

Cruzado (2nd from right) and DBM Region 7 Director Imee Laceras (rightmost) for his 

session on “Turn the Tide: Conquering Barriers to Empower Communities”. 

Commissioner Randy is also joined by PCUP Region 7 Acting Director Chloe Osano 

(leftmost).  

Police Chief Superintendent Manuel "Manny" Gaerlan carved out time 

to share “The PNP’s Transformation Strategy: A Challenge in 

Leadership with fellow public service leaders.  
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overcoming the many barriers to serve the students. Having to 
cross two rivers and trek miles just to reach the school, the 
neophyte teacher planned to only get experience and then 
request for transfer. But as time passed, his passion to serve 
went beyond just teaching the students. He even ended up 
serving the community, advising them on matters of food 
security and even climate resilience. OIC-Schools Division 
Superintendent of Valenzuela City Benjamin Samson could not 
help but be inspired and motivated by the life story and the 
story of community engagement of Commissioner Randy. “The 
encouragement to be innovative, to go the extra mile even in 
the midst of challenges in order to give better service,” is the 
nugget of inspiration that Ms. Shalaine Marie Lucero, Assistant 
Regional Director for DSWD Region 7, will take home with her. 
 

MAINTAINING DISCIPLINE, CONSISTENCY, AND PLANNING FOR 
THE LONG TERM 
 
Well-decorated officer Police Chief Superintendent (PCSupt.) 
Manuel R. Gaerlan shared critical internal issues and external concerns faced by the Philippine National Police (PNP), and what 
the agency is doing to achieve its vision through the P.A.T.R.O.L. Plan 2030 Road Map. The learners appreciated learning more 
about the PNP’s initiatives and found the session to be informative and educational. Despite all odds and challenges, PCSupt. 
Gaerlan remains hopeful for the Philippines. He knows that transformation is not a singular act from the PNP alone but he calls 
on and encourages everyone to partner with the PNP in instilling a culture of discipline through consistency and having a long-
term mindset in order to achieve a safer Philippines. Philippine Statistics Authority Deputy National Statistician Daniel Ariaso, 
Sr. agreed with PCSupt. Gaerlan that indeed “transformation is a journey that can be achieved through time.” Meanwhile, 
Educator Ms. Lani Cervantes, Assistant Schools Division Superintendent of Ormoc, affirmed the call to develop in children the 
value of respect for authority and teaching the culture of discipline. 
 

JOURNEYING FROM “MAID TO MADE” 
 
“Fun, insightful, inspiring,” are the three words that describe 
Ms. Rebecca Bustamante’s session according to Ms. Juliet 
Jeruta, OIC-Regional Director of Department of Education 
Region 7. Ms. Bustamante’s main motivation to persevere and 
work hard came from a promise to her dying mother to help 
her siblings. Starting out as a Rural Bank janitress, to being a 
domestic helper in Singapore at age 18, a nanny in Canada, and 
to eventually founding her own companies, Ms. Bustamante 
reminded everyone to be thankful of the thorns and challenges 
that come in life. She said thorns and challenges allow a person 
to learn and to keep pushing forward. When she was asked to 
rate her success on a level of 1-10 with 10 being the highest, 
the President of Asia CEO Events answered 8. Ms. Bustamante 
reasoned that there is still so much more that can be done for 
the country and for the next generation. Executive Director 
Allones remarked that R stands for Rebecca which means 
captivating, and also means resilience personified. All the 
learners clapped loudly in agreement. 
 

Resilience... 2  
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Ms. Rebecca Bustamante energizes the crowd with her session on 

“True Grit: From Maid to President”. She is joined by husband 

Richard Mills during the open forum.  

Energetic and lively speaker Ms. JV Wong truly ignited the crowd 

with her talk on “The Transformative Power of Having a Growth 

Mindset.”  
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NURTURING A GROWTH-MINDSET 
 
She was told she had a tough job as last speaker for the day, but staying true 
to her belief and topic, Ms. JV Wong modelled a growth-mindset in her 
response. The President and Chief Executive Igniter of People Ignite started 
her session by thanking Executive Director Allones for reminding her to be 
prudent, for Commissioner Halasan’s passion for service, for PCSupt. Gaerlan 
who reminded her that police officers are friends and not to be feared, and 
for “Yaya Boss” Ms. Bustamante’s example of grit and hard work. Ms. Wong’s 
closing session was light, upbeat and interactive. One would not typically 
describe an executive training in such a manner and others might prefer the 
usual formal vibe and structure but the approach was a breath of fresh air and 
truly served up a challenge to start putting into practice the growth mindset 
as opposed to the fixed mindset. The session’s message “to think possibilities 
rather than limitations,” resonated deeply with Ms. Marilyn Siao, OIC-
Assistant Schools Division Superintendent of Leyte, for she was reminded that 
challenges are opportunities to do better. 
 

RESILIENCE AND BEYOND 
 
Not only was the Conclave a day of learning it also served as an occasion to 
recognize the four (4) winners of the first quarter 2018 CES Very Innovative 
Person (VIP) Award. The CES VIP award recognizes Career Executive Service 
Officers (CESOs) and Third Level Eligibles who blaze the trail with novel 
initiatives that contribute to enhanced organizational performance. The 
recipients of the 2018 1st Quarter CES Very Innovative Person (VIP) award 
were Department of Education Salvador City Schools Division Superintendent 
Agustines E. Cepe, CESO VI; Department of the Interior and Local Government 
Director IV Odilon L. Pasaraba, CESO V; Department of Education Division of 
Makati Schools Division Superintendent Rita E. Riddle, CESO V; and 
Department of Education Division of Taguig Schools Division Superintendent 
Romulo B. Rocena, CES Eligible. 
 
CESB’s favorite adage, “when we know each other, half of the work is done” 
was seen in action as NUCESO Executive Vice President for Visayas and 
Department of Budget and Management Region 7 Director Imelda Laceras 
and Department of Science and Technology Region 7 actively partnered with 
the CESB to affirm the pursuit of lifelong personal and professional 
development. Cebu Normal University President and CES Eligible Dr. Filomena 
T. Dayagbil showcased the Cebu Normal University Chorale under musical 
conductor Ms. Darlane Yap and melodiously serenaded the Conclave learners 
and speakers with English and Visayan love songs. The event also served as an 
apt setting for the Association of Regional Executives of National Agencies in 
Region 7 (ARENA-7) to reconnect. 
 
Diosdado Cadena, Jr., Provincial Director of Department of Trade and Industry 
Region 6, only had this to say of his 3rd CES Leadership Conclave experience, 
“the learning points are applicable at any level – organizational, professional, 
and personal – all very relevant and meaningful.” 

Resilience... 3  
 

 
 
 
 

T 
he Association of Regional 
Executives of National Agencies 
in Region VII (ARENA 7) is back 

on-track after years of inactivity with the 
election of National Economic and 
Development Authority Region 7 (NEDA-
7) Regional Director Efren B. Carreon, 
CESO III, as interim president during the 
3rd CES Leadership Conclave held at the 
Harolds Hotel in Cebu City on July 18, 
2018. 
 
With the initiative of Department of Budget 
and Management (DBM) Regional Director 
and National Union of Career Executive 
Service Officers, Inc. (NUCESO) Vice-
President for Visayas Imelda C. Laceras, 
CESO III, ARENA Officers Department of 
Trade and Industry (DTI) Regional Director 
Asteria C. Caberte, CESO III, and Presidential 
Commission for the Urban Poor (PCUP) 
Regional Director Chloe M. Osaño took the 
gathering of CES officials in Region VII as an 
opportunity to reconnect and reorganize the 
ARENA 7. 
 
ARENA 7 is scheduled to meet on August 3, 
2018 to elect its new set of officers.   

NEDA Regional Director Efren B. Carreon, 

CESO III, (fifth from the left) is elected 

President of the Association of Regional 

Executives of National Agencies in Region VII 

(ARENA 7), one of NUCESO’s Regional 

Chapters. 

by:  Imee Guanzon 
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P 
resident Rodrigo R. 
Duterte appoints Ms. 
Jacqueline A. 

Caancan, CESO V, as the new 
Director IV of the Department 
of Environment and Natural 
Resources (DENR), replacing 
outgoing Director Edwin G. 
Domingo, CESO IV. 
 
“In this new assignment, I look 
forward to making a positive 
difference,” remarked Director 
Caancan in her acceptance speech 
during the simple turn-over 
ceremony held at the DENR 
Grounds last 31 January 2018. 
 
A licensed forester from Jolo, Sulu, 

Director Caancan has been a 
trusted voice in the agency with 
more than thirty-five (35) years of 
dedicated public service. Her 
leadership journey started in 1981 
as a Forester in the Bureau of 
Forest Development in 
Catbalogan, Samar. Her other 
designations include Senior 
Forester in 1988, Forest 
Management Specialist II in 1989, 
Senior Forest Management 
Specialist in 1998 at the 
Environmental Management 
Bureau (EMB) Region IV. 
 
Having experienced crisis 
management in her previous roles, 
she rose to the ranks and was 
appointed Assistant Director and 

concurrent Officer-in-Charge of the 
EMB in 2016. She has continuously 
devoted her career to pushing for 
the preservation and protection of 
the environment by spearheading 
and taking part in various 
environmental activities. 
 
Director Caancan earned her 
Bachelor’s degree in Forestry from 
the University of the Philippines Los 
Baños in 1981, completed her 
Master’s degree in Management 
from the Trinity College in 2004, and 
obtained her Certificate in 
Environmental Studies from the 
Miriam College in 2005. Her fields of 
expertise include Planning, Policy 
Administration/Management, and 
Environmental Administration. 

DENR Secretary Roy A. Cimatu hands over the DENR-NCR flag to Director Jacqueline A. Caancan during the 
change of command rites in January 31, 2018. (photo from the DENR website)  

by:  JC Mance 
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 Executive Director’s Corner July 2018 

T 
he Department of Science and Technology (DOST) recently held an event entitled “Forum on Innovative and Creative 
Problem Solving and Orientation of the DOST Programs,” which was attended by two hundred fifty (250) DOST 
personnel from different regions at the Midas Hotel, Pasay City, on July 19, 2018. 

 
CESB Executive 
Director Maria 
Anthonette Velasco-
Allones empowered 
the learners by 
discussing the 
different ways to 
integrate creative 
problem solving in 
the workplace for a 
better and improved 
public service. She 
also urged DOST 
officials to find their 
“innovation 
partners” in the 

office, talk to each other for10-15 minutes a day, and brainstorm on an innovation that can contribute to the agency. 
 
DOST Secretary Fortunato Dela Peña, CESO I, encouraged everyone to help popularize DOST programs, projects, and mandates 
in order to strengthen the field of science and technology. Afterwards, he commended every DOST regional office for their 
respective accomplishments and reminded all personnel to continue providing selfless service. 

CESB Executive Director Maria Anthonette Velasco-Allones engages in a healthy discussion with DOST officials 
during her talk (photos courtesy of the DOST Region II Facebook page). 

T 
he Philippine Army’s Office of the Assistant Chief of Staff for Personnel led by Col. Ray Claudio R. Abaya met 
with CESB Executive Director Maria 
Anthonette C. Velasco-Allones, OIC 

Director III Atty. Giselle G. Durana, and the 
team from the Eligibility and Rank 
Appointment Division (ERAD) on July 11, 2018 
to explore the possibility of an inter-agency 
partnership on the proposed Eligibility 
Transition Assistance Project (E-TAP). 
 
The E-Tap seeks to incorporate the existing CES 
Eligibility processes in the Philippine Army’s career 
and development ladder; to enhance the 
competencies of army personnel appointed to lead 
the higher echelons of command; and to likewise 
be qualified for appointment to civilian positions in 
the future. 

Nurturing Career Development through inter-agency partnerships 

CESB Executive Director Maria Anthonette C. Velasco-Allones discusses the 
proposed Eligibility Transition Assistance  Project before the representatives of 
The Philippine Army and the CESB team in a meeting held at the CESB office on 

July 11, 2018. 

Empowering DOST Officials to confront adversities and share innovations  
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A 
s part of the celebration of Philippine Environment Month, thirty-two (32) career officials converged for a 
whole-day learning session on natural farming with Mr. Andry K. Lim during the second conduct of the CES 
Club for 2018 themed “Green thumbs up!: Urban Gardening and Natural Farming for Beginners” at Flor’s 

Garden in Antipolo City last June 29. 
 
Keeping our surroundings and environment clean and healthy is a responsibility that we all share. With the effects of global 
warming and climate change we are experiencing, there are little ways that each one of us can contribute to saving the planet, 
one of which is the practice of natural farming. 
 
“We need more Earth savers and Earth warriors to grow the fruits of the world and to feed our people,” said Career Executive 
Service Board Executive Director Atty. Maria Anthonette C. Velasco-Allones, CESO I, in her welcome remarks as she reminded 
every official to take part in preserving the environment. 

Andry, or “Drie” as he is fondly called by his friends, is a 
strong advocate for natural farming who received the 
Department of Agriculture Secretary Award for 
Outstanding Organic Agriculture Initiative: Individual 
Advocate Category in 2009. He started his talk by 
explaining what natural farming really means, which is the 
eco-friendly and sustainable practice of planting crops 
that causes no harm to both the gardener/farmer and the 
land. 
 
After a healthy discussion on the cycle of nature and the 
best farming system, the learners also discovered how to 
make concoctions such as the Indigenous Micro 
Organisms (IMO1-2) and Fermented Plant and Fruit Juices 
using simple ingredients at home.  

8 

Mr. Andry and Mrs. Jojie Lim shared tips and suggestions on how to create and maintain a healthy farm the organic way.  

During the opening ceremony, CESB ED Maria Anthonette C. Velasco-
Allones asked everyone to participate in a simple morning meditation to 

spread positivity and good energy.  

by:  JC Mance 
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“Don’t just appreciate the beauty and importance of nature but also continuously push for its preservation.” Andry shared this 
important life lesson before ending his talk. 
 
On behalf of CESB Executive Director Allones, Davao City Councilor Mabel S. Acosta expressed her gratitude to everyone who 
participated in the event, most especially to Andry who generously shared his knowledge and expertise on the different 
aspects of natural farming. She also mentioned that venturing into the field of natural farming is a great business opportunity 
for those who are planning to retire anytime soon. 
 
Breathing in fresh air and basking in the warm ambience of Flor’s Garden, the learners got to roam around the 5-hectare 
sanctuary to see and purchase some of the ornamental, medicinal, and edible plants and crops growing around the area. 
 

“The insights shared on organic farming will 
surely help me in my own backyard gardening,” 
remarked Department of Education (DepEd) 
Division of Antipolo Schools Division 
Superintendent Rommel C. Bautista, CESO V. 
The workshop was indeed an avenue for him to 
realize that there are better ways to produce 
food without hurting the environment. 
 
Center for International Trade Exposition and 
Missions (CITEM) Deputy Executive Director 
Malou D. Mediran, CESO IV, lauded Drei for 
having “a great advocacy that will not only 
benefit the farmers but also the environment. 
He has to be fully supported by the 
government.” 
 

32 Earth Schoolers... 7 

With Jojie’s guidance, the learners experienced firsthand how to make a concoction with Indigenous Micro Organisms (IMO1-2), which 
revives soil nutrients and speeds plant growth.  

Green thumbs up! Earth Schoolers strike a pose with resource speaker Andry 
(seated leftmost, front row) and Jojie (seated beside him).  
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S 
trong winds, rain showers and rough seas generated by the southwest monsoon and typhoon Henry failed to dampen 
the enthusiasm and interest of 33 CES eligibles who enrolled in Session 32 of the Integrated Gabay ng Paglilingkod (I-
GABAY) Training Course under the CESB’s rebranded Leadership and Management Proficiency (LAMP) Program.  I-

GABAY 32 was conducted from 16 to 27 July 2018 at the Seda Atria Hotel in Iloilo City. The learners were composed of 
executives and managers from various public sector agencies (31), a city government (1), and a private corporation (1).  I-
GABAY32 reinforced and fine-tuned essential competencies and skills in leading people, managing systems and operations, 
and in harnessing innovations to ensure and sustain fast, reliable and accountable delivery of responsive and high-quality 
public services.  I-GABAY32 learners gratefully shared 10 “take-away benefits” they enjoyed from the course. 
 
BECOME BETTER LEADERS IN GOVERNMENT  
The module on Philippine Governance and Strategic Public 
Management facilitated by CESB Exec. Dir.  Maria 
Anthonette C. Velasco-Allones provided a broad overview  
of foundational concepts, approaches, applied principles, 
institutional mechanisms and key processes in strategic 
public management.   
 
Ms. Benilda M. Daytaca, OIC of the Office of the Assistant 
Schools Division Superintendent in the Division of 
Mountain Province of the Department of Education 
(DEPED), remarked,  “The module was not only 
informative and enriching, but also empowering for 
emerging leaders and new managers.  It effectively coached 
me to imagine and visualize, to be creative and focused in 
formulating roadmaps and setting guideposts, and to confidently align individual and organizational focus to set clear 
directions and achievable targets”. 
 
REVIEW LATEST THEORIES AND PRACTICES IN HUMAN CAPITAL DEVELOPMENT STRATEGIES 
Institutionalizing Strategic Human Resource Management for Public Managers was discussed by Mr. Enrique V. Abadesco Jr., 
Chief Learning Officer of Human Resource Innovations and Solutions (HURIS), Inc. He introduced the learning cycle and 
stressed the need for and importance of creating a learning organization.  He clarified the nature and effects of the 
accelerating pace of changes happening in the world and in all work places, and highlighted the need for strategic thinking and 
fresh and creative approaches in strategic human resource management.  
 
Ms. Rita S. Reyes, OIC of the Office of the Assistant Schools Division Superintendent of the Department of Education, Division 
of Bayugan City noted that, “As new world leaders and managers in the public sector, the learners must evolve and keep pace 
with rapid changes engulfing the world.  Government must invest in developing people who are able to:   synergize, 
collaborate, innovate, become techno-savvy (“techy”), shift paradigms, and are adept at strategic and systems thinking”.     
 
INTRODUCE LATEST ICT IDEAS IN THE WORKPLACE  
Mr. Alexander M. Arevalo, an information and communications technology (ICT) expert, facilitated the module on “E-
Governance for Development entitled Governance, Leadership and Technology in the Selfie Generation: Theories, Techniques, 
Tips and Tricks”.  His module was delivered using a colorful and dynamic platform featuring a symphony of music and sounds, 
an intriguing mix of slides and movies, and the creative use of different toys and electronic gadgets.  
 
“The module noted the importance of ICT in the life of a leader,” said Dr. Ely S. Ubaldo, OIC of the Office of the Assistant 
Schools Division Superintendent of the DEPED’S Division of Pangasinan II.  She led co-learners in “commending the resource 
person for making a boring topic so interesting- full of color, drama and ideas”.   

“All together now…!”  Learners break the ice with a powerful 
energizer  
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“The power of the lecture-presentation is not 
only sourced from the topic, but is felt in how 
the resource person delivers,” shared Dr. 
Gerardo B. Camba, Quarantine Medical Officer 
III of the Bureau of Quarantine - Department of 
Health (BOQ-DOH).  He was so impressed with 
the resource person, the methodologies used, 
and the lecture content and commented that 
the session had “nothing to improve on for 
being a perfect presentation”.  
 
OPEN ORGANIZATIONS TO GOOD GOVERNANCE AND 
PARTNERSHIP-BUILDING PRACTICES 
Mr. Eleazar E. Ricote, Deputy Executive 
Director of the Public-Private Partnership (PPP) 
Center spoke of the current status, prospects 
and future directions of “Public-Private 
Partnership in the Philippines”.  Advocating 
PPP as the new mode for national and international partnership building, sectoral cooperation, resource mobilization, and for 
integrating development initiatives, he stressed that PP is an effective strategy and the way forward for the nation to achieve 
its growth targets in the coming decades. 
 
Mr. Anelito A. Bongcawil, OIC of the Office of the Assistant Schools Division Superintendent in the Division of Guihulngan City 
of the DEPED noted the importance of the lecture-discussion in ensuring each learner gets a firm “grasp of the conceptual 
frameworks and tools in establishing PPP, the benefits, challenges and accountability commitments for government in entering 
into a PPP contract with multi-lateral, bilateral and other aid organizations”.  “It’s an ‘awesome lecture’ - one semester lecture 
compressed in a four-hour presentation-discussion,”  according to Atty. Robert Anthony P. Yu, Director IV of the Bureau of 
Agrarian Legal Assistance - Department of Agrarian Reform (BALA-DAR).   
 
BE IN TOUCH WITH THE LATEST RULES ON PUBLIC PROCUREMENT 
Atty. Elmira S. Cruz-Caisido, Deputy Executive Director of the Government Procurement Policy Board Technical Support Office 
of the Department of Budget and Management (DBM) facilitated the module on “Understanding Public Finance and 
Procurement Laws, Rules and Systems”.   
 
Mr. Oliver R. Hernandez, City Administrator of the City Government of Caloocan appreciated the lessons and insights learned 
from the session because “as Bid and Awards Committee (BAC) Chairman, this topic helps me strengthen my know-how.”   
“The speaker was very pleasant and was able to discuss fully despite being pressed for time,” said Ms. Bernadette B. Enriquez, 
Associate Professor and Dean of the University of Caloocan City. 
 
ADVANCE PUBLIC EXECUTIVES’ KNOWLEDGE ON PUBLIC FINANCE AND BUDGET CONTROL 
Usec.  Tina Rose Marie I. Canda of the DBM lectured on “Budget 101: Public Finance Policies, Systems and Laws for the Public 
Managers”.  She also provided case studies which highlighted issues, problems and major concerns in public sector budgeting.  
She also guided learners and discussed practical tools and techniques in preparing effective and responsive budgets for 
delivering on the agencies performance standards and target commitments. 
 
Ms. Rita S. Reyes, OIC of the Office of the Assistant Schools Division Superintendent of the DEPED, Division of Bayugan City 
bared the benefits from the session as a result of “learning the nitty-gritty of budgeting reflective of the national objectives, 
strategies and programs, and dove-tailing it to what DEPED does at the division, regional and national level.” On a lighter note, 
she cited the “sense of humor of the speaker which was well appreciated.  It made our session lively.  The speaker is 

“One back-up is no back-up!”  Learners in a colorful and creative display of the 
lessons they learned in the module on E-Governance for Development. 
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an 

authority when it comes to budgeting and she has effectively transferred her knowledge to the participants.”     
 
KEEP UP WITH THE LATEST CHANGES IN COA RULES  
Commission on Audit (COA) Assistant Commissioner Elizabeth S. Zosa, delivered the module on “Strengthening Fiscal 
Accountability among Public Officials:  Essential Philippine Audit Laws, Rules and Practices”.  In her presentation, Asst. Comm. 
Zosa provided factual cases and jurisprudence to illustrate and clarify the operation of all COA process, rules and procedures. 
 
Ms. Leah B. Apao, OIC of the Office of the Assistant Schools Division Superintendent of the DEPED, Division of Danao City 
noted the primary benefit of the session in “enhancing familiarity and fostering adherence to accounting laws, policies and 
issuances regarding the utilization of government funds.”  
 
BROADEN KNOWLEDGE ON PUBLIC POLICY AND ITS IMPLEMENTATION 
Dr. Orlando S Mercado, Secretary-General of the Eastern Regional Organization for Public Administration (EROPA) shared his 
rich experience, lessons and insights as a former national executive, legislator, and as an academic in facilitating the module 
on:  “Appreciating the Public Policy Process”.  He guided the learners in revisiting the fundamental steps, defining key actors 
and stakeholders, as well as in clarifying and resolving the challenges, dynamics and issues that need to be managed in the 
sphere of public policy-making.  
 
Dr. Cesar A. Adegue IV, Education Supervisor II of the Commission on Higher Education (CHED) in Regional Office XI in Davao 
City expressed his deep appreciation for the session in capturing two key insights – “There are no permanent friends or 
enemies, only permanent interests.  Policy-making is seeing the big picture.” He noted, “The speaker is very well-grounded on 
policy-making but is also a visionary.”   
 
APPLY CIVIL SERVICE LAWS, POLICIES AND RULES IN THE REAL WORLD  
Civil Service Commission (CSC) Asst. Commissioner Ariel S. Ronquillo discussed the “Philippine Administrative Justice System: 
Concepts and Cases”.  He introduced the philosophy and principles constituting the ethical foundations of the administrative 
justice system, fundamental concepts in administrative discipline and jurisdiction, classification and typology of offenses and 
penalties, and key civil service laws, policies and rules.  
Ms. Melissa S. Sanchez, OIC in the Office of the Schools Division Superintendent of the DEPED, Division of Bulacan cited the 
importance of the module stating, “I learned valuable information related to administrative cases with specific 

12 

“Probing the minds of millenials”  Learners interview high school students from various public schools in the Municipalities of 
Lambunao and Calinog to assess their experiences, the results and impact of CBE-ILS. 
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examples which are related to actual office 
situations.”  
 
IMPROVE AND INSPIRE PUBLIC EXECUTIVE MANAGERS’ 
PERFORMANCE THROUGH EXPOSURE TO AN INNOVATION 
MODEL  
Ms. Joyce Dyan A. Tee, Assistant Program Manager 
and Head of the Education Unit of Metrobank 
Foundation, Inc. led the module on “Dialogue with 
Partners and Stakeholders (Innovation Champions/ 
Advocates of Models of Excellence”.  She discussed 
the organizational profile of the Metrobank 
Foundation, Inc. and its framework for strategic 
innovations in leadership, governance and 
development which anchored its different awards/ 
honors programs.  With particular reference to the 
Search for Outstanding Educators/ Filipinos Program, 
she explained the standards for performance 
excellence used, search and competition processes 
and requirements, the program’s effects in creating a 
culture of excellence in and the development of the 
education sector, and its relevance to the greater 
task of nation building. 
 
CULTURE-BASED EDUCATION AND INCLUSIVE LEARNING 
STRATEGIES (CBE-ILS) AND THE EXPERIENCE OF LAMBUNAO 
AND CALINOG:  PERFORMANCE, POTENTIALS AND PROSPECTS 
The Community Engagement Module (CEM) served as 
a learning integration module for the entire course. 
CEM served as a structured exposure exercise for the 
learners in a field laboratory site where a strategic 
innovation in leadership, governance and 
development became the focus for field evaluation/ 
validation research. CBE-ILS which was pioneered, 
institutionalized, and which harvested local and 
international awards and recognition for its 
successful application in 2 high schools in the 
Municipalities of Lambunao and Calinog in the 
Province of Iloilo was the chosen model of excellence 
studied by the learners.   Championed by Dr. Jesus C. 
Insilada, CBE-ILS was examined and assessed in terms 
of the greater problems, issues and needs besetting 
the education sector and the national thrust to 
contextualize, localize and indigenize education to 
make it more effective, inclusive, sensitive and a 
source of cultural identity and pride.  Learners 
generated a rich and diverse array of proposals and 
lessons aimed at strengthening, expanding, 
institutionalizing and even re-inventing CBE-ILS as a 
major educational reform in the next decades. 

Senior Executives join the 2nd series of 
the CES Stakeholders’ Roundtable 

Discussion 

F 
ourteen (14) senior career officials participated in the 2nd 
series of the Career Executive Service (CES) Stakeholders’ 
Roundtable Discussion on Strengthening the Third Level of 

the Philippine Career Service at the ACE Hotel & Suites in Pasig City 
last 24 July 2018. 
 

Facilitated by CESB Executive Director Maria Anthonette C. Velasco-
Allones, the discussion centered on defining the CES in terms of the 
roles to be performed and the policies, programs and standards to 
be recommended for its selection process. 
 
The discussants were Department of Trade and Industry (DTI) 
Undersecretary Ireneo V. Vizmonte; Department of Agriculture (DA) 
Assistant Secretary Roldan G. Gorgonio; Department of Budget and 
Management (DBM) Assistant Secretary Myrna S. Chua; Department 
of the Interior and Local Government (DILG) Assistant Secretary Ester 
A. Aldana; Department of Labor and Employment (DOLE) Assistant 
Secretary Maria Gloria A. Tango; Department of National Defense 
(DND) Assistant Secretary Antonio L. Bautista; Department of Social 
Welfare and Development (DSWD) Assistant Secretary Rodolfo M. 
Santos; Department of Tourism (DOT) Assistant Secretary Reynaldo 
L. Ching; Department of Finance (DOF) Director Alvin P. Diaz; 
Department of Justice (DOJ) Director Maria Charina V. Buena-Dy Po; 
Department of Public Works and Highways (DPWH) Director 
Elizabeth Pilorin; National Economic and Development Authority 
(NEDA) Director Monica P. Pagunsan; Department of Energy (DOE) 
Director Angelina V. Manga; and Department of Transportation 
(DOTr) Chief Administrative Officer Antonina B. Benito and 
Supervising Administrative Officer Raul Bobette V. Salazar. 
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 July 2018  CES News 

Government Executives attend the CESB’s 2nd Series of 
Stakeholders’ Roundtable Discussion at the Ace Hotel & 

Suites on July 24, 2018. 



by:  Imee Guanzon 

 July 2018  NUCESO Corner 

A 
nchoring on the theme “Leading Change and Organizing for Impact: Tapang at Malasakit ng NUCESO, Tuloy 
sa Panahon ng Pagbabago,” the National Union of Career Executive Service Officers, Inc. (NUCESO) 
successfully held its Mid-Year Conference from July 12 to 13 at the Heritage Hotel, Manila. The event 

gathered four hundred sixteen (416) career officials from all over the country. 
 
In her message of solidarity, Civil Service Commission (CSC) and CES Governing Board Chairperson Alicia dela-Rosa Bala, CESO I, 
reiterated that “working in and for the government entails deep commitment and responsibility… we all need wisdom and the 
strength of character to know and discern which path to choose.” She reminded every official of their duty to remain 
passionate and dedicated in bringing positive change to the country. 
 
“Public service is not about power and getting rich. It is all about suffering-financially, physically, *and+ psychologically… But it 
is also about joy-the joy of introducing reforms, the joy of touching people’s hearts, and the joy of teaching them new ways of 
thinking and of serving…” said Department of Education (DepEd) Secretary Leonor Magtolis Briones in her keynote speech.  
 
On behalf of Special Assistant to the President Christopher Lawrence T. Go, Political Adviser to the President Francis Tolentino 
delivered the afternoon keynote speech and urged every official in the hall to put to heart the role of every Career Executive 
Service Officer (CESO) in helping achieve the administration’s vision of a crime-and-corruption-free Philippines. 
 
 

The powerful line-up of 
speakers on the first day 
of the convention 
included Bureau of 
Internal Revenue (BIR) 
Director Marina de 
Guzman and Laban 
Konsyumer, Inc. 
President Victorio Mario 
Dimagiba who led the 
panel discussion on the 
Tax Reform for 
Acceleration and 
Inclusion (TRAIN) Law; 
Rotary Club Manila, Arch 
Klumph Society member 

Maria Rosa Nieva Carrion who discussed “Happiness: Is it the Secret to Success of Leaders Like CESOs?;” CESB Executive 
Director Maria Anthonette Velasco-Allones who discussed updates on the Enhanced Online Career Executive Service 
Performance Evaluation System (CESPES) and other CES developments; and National Privacy Commission Chairman Raymund 
E. Liboro who led the panel discussion on the Data Privacy Act. 
 
Also packed with insightful talks, the second and concluding day of the convention started with a keynote speech from 
Department of Labor and Employment (DOLE) Secretary Silvestre Bello III, followed by Department of Budget and 
Management (DBM) Undersecretary Laura B. Pascua’s discussion on the Budget Reform Bill; Chief Justice Reynato Puno’s 
session entitled “Can the Con Com?;” Dr. Farrah Agustin-Bunch’s light lecture entitled “Healthy Options: Is there a Shortcut?;” 
Department of Agrarian Reform (DAR) Secretary John R. Castriciones’ talk entitled “Updates on CARP as they Impact on Rural 
Development;” and ended with Government Procurement Policy Board (GPPB) Executive Director Dennis S. Santiago’s 
discourse on the “Green Procurement.” 

Known for his lively dance moves, Department of Health (DOH) Director Eric A. Tayag, CESO III, (left) led the 
energizer during the first day of the NUCESO Mid-Year Convention (photos courtesy of Ms. Imee Laceras). 
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 July 2018  CES Updates 

NEW ELIGIBLES 
   

CCCONFERREDONFERREDONFERRED   THROUGHTHROUGHTHROUGH   

RESOLUTION NO. 1400 

JULY 12, 2018 

LEE SUY, LYNDON L.  
Assistant Secretary 
Department of Health 
 
MANANSALA, ROEL M. 
Division Manager 
National Power Corporation 
 
MANZO, GERARDO S.  
Assistant Director  
Philippine Heart Center 
 
ADILLO, LYNN Z.  
Chief Education Supervisor 
Department of Education –  
Region V 
 
RONCAL, VANESSA M.  
Director III 
Commission on Elections (COMELEC) 
Cordillera Administrative Region (CAR) 
 

UTUTALUM, CHARISMA S.  
Associate Professor III 
Sulu State College 
 
VILLAR, EDWIN C.  
Acting Deputy Executive Director III 
Philippine Council for Agriculture Aquatic and Natural 
 Resources Research and Development 
 (PCAARRD) 
Department of Science and Technology 
 
YOUNG, MERCEDES A.  
Chief Trade and Industry Development Specialist 
Officer-in-Charge, Office of the Provincial Director 
Department of Trade and Industry  
Antique Provincial Office 

NEWLY PROMOTED IN RANK 

 
RUTH M TAWANTAWAN, CESO II 

Regional Director 
Department of Environment and Natural Resources 

Davao City 
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 July 2018  CES Announcement 

 

I 
n view of the ongoing 

policy review being 

undertaken by the CES 

Governing Board, the conduct 

of the Performance Review 

and Feedback Stage of the 

CESPES covering the 1st 

semester of 2018 previously 

scheduled to commence on 

01 July 2018 is deferred 

pending the issuance of the 

revised CESB policy and 

guidelines per Memorandum 

Circular No. 2 series of 2018. 

All CESPES Coordinators are 

urged to promptly 

disseminate said information 

to their respective CES 

Officials. 

 

Meanwhile, officials covered 

by the CESPES are directed to 

continue their performance 

management activities to 

ensure that an objective basis 

for assessing the performance 

of all concerned officials 

during the Online CESPES 

Performance Review is 

established. 

 

For queries and other 

clarifications on the enhanced 

online CESPES, you may 

contact the Performance 

Management and Assistance 

Division (PMAD) at (02) 951-

4981, locals 110, 111, or 

126. 
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 July 2018  CES Announcement 

PROGRAM DATE VENUE 

Assessment Center August 18 
August 19 

CESB Office 

3rd Quarter CES Club August 24 Cebu City 

SALDIWA Class XXXVIII August 27-September 10  

Project Paglaum Batch XX September 19-21 Pagadian City 

Assessment Center September 22 
September 23 

CESB Office 

4th CES Leadership Conclave  September 27 Baguio City 

3rd Quarter HRM Fellowship Meeting September 14 BSP Office 

EXECUTIVE MOVEMENT UPDATE 
 

NAME  _______________________________________________________  ELIGIBLE ____           CESO RANK  

____ 

 

PRESENT POSITION  __________________________   DATE/KIND OF MOVEMENT  __________________________ 

 

DEPARTMENT/AGENCY  ____________________________________________________________________________ 

 

FORMER POSITION  

_________________________________________________________________________________ 

 

COMPLETE OFFICE MAILING ADDRESS ______________________________________________________________ 

 

____________________________________________________________  CONTACT NOS.  ______________________ 

 
EXECUTIVE MOVEMENTS welcomes all information on career movements of CESOs and Eligibles.  Concerned      

officials are requested to fill out and send this coupon, including copies of pertinent documents such as appointment papers, 

to:  CESB, No. 3 Marcelino St., Holy Spirit Drive, Quezon City. 
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      Imee Guanzon 
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This category seeks to recognize CESOs and 

Third level eligibles who initiated a novel 

policy or program that improved operational 

processes or methods and have assisted in 

meeting organizational sustainability and/or 

wellness. 

  The  

CES VIP  
Very Innovative Person  

Award 

This category seeks to recognize the  strategic 

leadership qualities   of    the   CESOs   and   

Third level    eligibles   whose    decisions   or    

actions create   desired  level   of   

performance   that  leads to the maximum 

utilization of resources resulting in increased 

agency savings.  

Come and share with us how you have been wowed by CESOs and Third Level Eligibles who make a difference 

in the lives of their stakeholders through their innovation and cost-effective measures.  Nominate them in 

CESB’s search for the Career Executive Service Very Innovative Person (CES VIP) and Career Executive Service 

Outstanding Cost-Effective Officer (OS CEO) awards.  

 

For inquiries, you may call the Performance Management and Assistance Division at Tel. Nos. 366.1941 &  

9514981 local 111 & 126.   


